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Our company actively supports employees balancing work and childcare!

Ikai contract Co., Ltd.
Administrative Director Kamio Toshiaki

Please actively take childcare leave and birth-related childcare leave!

For that reason,
●We are establishing a consultation desk for balancing work and family life!
     ●For individuals who have notified us of their pregnancy or childbirth (themselves or their spouse), we will individually inform them about the system and confirm their intention to take childcare leave or birth-related childcare leave!

Please actively utilize our work-life balance support systems beyond childcare leave and birth-related childcare leave! 
Overview of Work-Life Balance Support Systems for balancing work and childcareElementary school entrance
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Mama
Transferring pregnant women to lighter duties
・Securing time for prenatal checkups and other appointments 
・Maternal health management measures (e.g., commuting adjustments, reduced workloads)
・Restrictions on overtime work, holiday work, and late-night work 
・Restrictions on employment in underground work and hazardous work
Postnatal leave
Childcare time
・Childcare Shortened Work Hours System ・Restrictions on ertime Work
・Childcare leave ・Restrictions on overtime work ・Restrictions on late-night work
Papa/Mama
Childcare Leave at Birth
Childcare Leave
　　　　　   ※Papa/Mama Childcare Leave
              Plus is up to 1 year and 2 months






Maternity Leave
※14 weeks for multiple pregnancies








Childcare Leave
※Special Cases
Childcare Leave
※Special Cases
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